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Ulster-Scots Agency

Boord o Ulstér-Scotch





MONITORING FORM
Ref: USA/DMO/21
	It is our policy to ensure that all eligible persons have equal opportunities for employment on the basis of their ability, qualifications and aptitude.  The information provided in this section will be used solely for the purpose of monitoring the equal opportunities policy.  It will be treated in the strictest confidence and will not be made available to the sifting and interview panel.  Please return this form in a sealed envelope to Ulster-Scots Agency marked for the attention of the Monitoring Officer. 


The Fair Employment and Treatment (Northern Ireland) Order 1998 outlaws discrimination on the basis of gender, religious belief or political opinion.  The information below is required in connection with the requirements of the above Order.  The use and confidentiality of Community Background information is protected by the Fair Employment and Treatment (Northern Ireland) Order 1998.  It will be used only for monitoring and effectiveness of the Agency’s equal opportunity policy and to comply with obligations related to monitoring, investigations or proceeding under the requirements of the Fair Employment and Treatment (Northern Ireland) Order 1998.

	Please indicate your community background by ticking the appropriate box below:

I have a Protestant community background                                                     

I have a Roman Catholic community background

I have neither a Protestant nor a Roman Catholic

Community background




	Please indicate your gender by ticking the appropriate box below:

Male

Female




The Disability Discrimination Act 1995 makes it unlawful for an employer to treat a disabled person less favourably than someone else because of their disability, unless there is a good reason.

	Under the Disability Discrimination Act 1995, disability as “physical or mental impairment which has a substantial and long term effect on a person’s ability to carry out normal day-to-day activities”.

Using this definition, do you consider yourself to have a disability or to have had a disability in the past?

Yes

No




	If yes, please provide details below:




The Race Relations (Northern Ireland) Order 1997 makes it unlawful to discriminate in employment on grounds of colour, race, nationality or ethnic or national origins.

	Please tick the appropriate box.

Are you:

White 
Of Black Caribbean origin

Of Chinese origin

Of Pakistani origin

Of Black African origin

Of Bangladeshi origin

Of other origin (please specify)

_____________________________________________________________


	Are you a member of a mixed ethnic group?

Yes

No

Are you a member of the Irish Traveller Community?

Yes

No




Please provide your Date of Birth: ___________________________
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